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It was a sweltering summer evening in the 
West German capital of Bonn in 1977. As 
Gabriele Kliem, a 32-year old translator and 
interpreter at the American embassy, was 
relaxing on the banks of the river Rhine, a 
tall, blond, blue-eyed man approached her, 
introduced himself as a friend of a friend and 
invited her for dinner. “He looked like my 
dream man,” Kliem recalled, and the seemingly 
casual encounter resulted in a passionate 
affair. It also led to several years of espionage. 
Her lover, whose real name was Frank 
Dietzel, worked for East Germany’s foreign 
intelligence service, the Hauptverwaltung 
Aufklärung (HVA), and enticed the smitten 
Kliem to steal reams of sensitive information 
from the American embassy.

Dietzel was an East German “Romeo agent.” 
The brainchild of HVA director Markus Wolf, 
the Romeos began operating in the 1950s 
based on the dual observation that many 
single secretaries in Bonn had access to key 
information, and that World War II had left 
West Germany with a shortage of eligible men. 
“This gap in the market we helped fill with 
eligible bachelors of our own,” recalled Wolf.

Leaving nothing to chance, the East 
Germans planned each step of the operations 
meticulously. After determining who might 
be ripe for romantic involvement, the HVA 
carefully drew a psychological profile of the 
woman, then matched her with a promising 
suitor (in Kliem’s case, the East Germans had 
learned that she had previously been in love 
with a blond, blue-eyed math teacher). Next 
came a chance encounter, followed by wining, 
dining and, ultimately, sex. In at least one 
case, the HVA even arranged a fake marriage 
ceremony to commit a woman to her Romeo. 
When the target was won over emotionally, 
the Romeo sought to recruit her as a spy. 
To overcome her moral scruples, he would 
typically make the pitch under a false flag, 
pretending to gather information for a friendly 
intelligence service or another nonthreatening 
organization. Dietzel told Kliem he was a 
physicist working for an international research 
company committed to world peace.  

During the course of the Cold War, the HVA 
managed some 35 Romeos in West Germany. 
The damage they caused was immense. Many 
of their girlfriends worked for key Western 
institutions, and one even rose to a senior level 
in West German intelligence. However, when 
counterintelligence caught up with them—as 
inevitably happened after the fall of the Berlin 
Wall—the end was brutal. Many women had 
no inkling that their partners had bedded them 
merely on orders from East Berlin. As it turned 
out, several Romeos even had a family of their 
own back in the East. “To him, I was just a 
tool,” Kliem remarked sadly after discovering 
her lover’s true identity. She was convicted of 
espionage in 1996. Dietzel died in a car-crash 
before her trial.

The Romeos usually fared better. As East 
German citizens, they could not be tried for 
treason. And even today, many remain mostly 
unembarrassed about their past. As one of 
them noted crisply: “I always stuck to the party 
line and did what I was supposed to do. And 
it was fun.” 

East Germany’s 
Romeo Agents 
and their 
Western Victims

By Thomas Boghardt – Historian
International Spy Museum, Washington, D.C.
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Spying 
for 
Love:Col Jake Tryon:

★	�Begin a mentor program. Assigning each new member with a mentor 
to help them find their way to become a happy and productive member 
of the unit and the CAF. A mentor can be the recruiter him/her self, 
a group of volunteers or a friend the new member may already have 
within the unit.

★	�Regularly contact new members to check in with them, see if they 
have any concerns or questions. One of the first contact should be to 
personally hand over their welcome package and make them feel like 
part of the group.

★	�Have new member orientation meetings to help new members learn 
the unit rules and regulations, to help them feel comfortable and learn 
their way around the unit and the organization.

★	 �Members should wear name tags to help new members fit in and feel 
more at home to ask questions or ask for help.

★	Communication. Find out what new members want to get out of being a member and help them to realize those 
things.

★	Acknowledge new members with a simple “well done” or “thank you.”

Want to talk membership, recruiting and retention with Col Jake Tryon? Contact him directly, E-mail: caflier@
hotmail.com.

Col Chuck Esterline*:
★	 Units should have full unit commitment to growth.

★	 �Members should wear name tags to assist new members with names 
and/or unit positions. Name tags should have large text and be visible 
at all times.

★	 Find ways to make new members feel at home.
	 •	 Carpool to winter staff conference
	 •	 Wing events
	 •	 Field trips

★	� Keep a credit card machine in operation for ease of renewal and 
initial membership.

★	 Stay low-key, and don’t be pushy.

★	 Have a good time when recruiting.

★	Recognize new members and their contributions at unit meetings.

★	Have FUN!

Retention
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Col Charlie Wood:
★	�Encourage a commitment and a loyalty to the 

patriotic/history lesson, CAF objectives, goals, and 
mission. Explain in great detail the NEEDS of the 
CAF (explain our declining membership... World 
War II generation) and your unit, opportunities, 
procedures, rules/regulations, the BIG PICTURE, 
ask them to attend airshows and visit Headquarters. 
Let them know you expect them to make their mark 
on the CAF and your unit. They will be the future of 
the CAF. Everyone has something to offer. Expect 
a lifetime commitment from them.

★	You should make them feel they are important and 
needed...always make them feel WELCOME!

★	�Ask them why they joined and build on that. (LEARN 
WHAT THEY WANT FROM THE CAF, AND DO 
YOUR BEST TO GIVE IT TO THEM!)

★	�Give them and their family and friends an opportunity 
right away to get involved in all activities, recognize 
them for getting involved and encourage them 
to learn more about the CAF history and how 
important it is to our organization that they become 
fully involved. Encourage them to use their gifts 
and talents to further the goals of the CAF and your 
unit.

★	�Let them know that they are now the face of the CAF 
and encourage them to be the best ambassador 
they can be, to bring credit to our wonderful 
organization.

★	Don't play favorites... Dispel the notion that only 
pilots/flight crew/staff/committee members, aircraft 
sponsors, etc. are important. EVERYONE IS 
IMPORTANT!

★	Make sure they get to ride in your planes!

Want to talk membership, recruiting and retention 
with Col Charlie Wood, Wing Leader for the Dallas/
Ft. Worth Wing? Contact him directly at home: 
(972) 287-6228, hangar: (972) 227-9119 or E-mail: 
littlecharkie@aol.com.
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In the last issue we 
told you how the best 
recruit — Now learn 
how they suggest you 
help new members be 
active and happy.

*In memory of Col Chuck Esterline
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